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ABBbsiac 4aaBaphIr TOZOPXOWIIOX (talent
identification) 215

ABBbsiac 4yaaBapbIr XerKyyJx (talent
development) 215

ABbsiac 4aiBapblH MEHEKMEHT (talent
management) 215

Aoxaiin 6onrox (agilization) 1

ASKWIT- aMbpalbiH TOHIBIP (Work-life
balance) 300

Aoxwn roprutordnify asman (candidate
journey) 124

ASKWJ TOPWIIOTYUIH COTIATIAI
(candidate experience) 123

ASKWIT OJTOTYMiH OPIHIMIH CTpaTeru
(employer branding strategy) 104

Asxun onroruuita opsuauHr (employer
branding) 94

ASKWIT OJITOrYHMIAH COTTAIT Taram Oanaal
(employer attractiveness) 138,
289

AOKWIT ONTOTYUIH XyBHAp Oaiiprmx
(employer positioning) 34, 95

Axmi-aMpIpaisH xocmon (work-life
blending) 300

ASKIIIZT OpPOX XYCOJIT raprardabir
Oyprrax cucrem (applicant
tracking system- ats) 365

ASKWIIZ XYH aBax HIIXK epTer (cost per
hire) 350

AXHIITaX XYYHUH TYH XOMCIONTON
Hark (bottleneck function) 43

A>KNIITaH COHTOH IIaNTrapyyaax
(personnel selection) 20

ASKMIITaH OJDK aBax OOJIOH YHAHY
Gaitnrax (acquisition and loyalty)
261

ASKWNTaH OJK aBax cTparerd (talent
acquisition strategy) 104

AJKUITaH OJDK aBax 4HT YYpar
(acquisitive function) 270

AJKUIITaH 06pTee YHITWIIX POrpaMm
(employee self service) (ESS) 2,
365

ASKUITaH caHai 00JIrox xeTeabtep
(employee referral programs)
107, 362

ASKUITHBI €pOHXUHN TAaHWIILYYJITa
(employee profiles) 20

ACKUITHBI JIaBJIaraaHbl alllIMKSHIITH
(employee referral apps) 2

AxunTHEI cyganraa (employee
surveys) 20, 305

ASKUITHBI TypLLIara, MIpIMK
(employee experience) 372

ASKUITHBI XyBbI[aa 339MIIUX IPX
(employee stock ownership) 283

AKHUITHBI SHDIMKMEHT (employee
engagement) 289, 305

AXKHUITHBIT caiflliaax TOTTOIIIO0
(employee recognition system)
270

ASKUIT-XyBUIH aMbJIpaJIbIH HITII
(work-private integration) 300

AdxIaac rapax yeuitH spupiara (exit
interview) 319

ASKIIBIT XyBaaH XUHATIX (job sharing)
303

AsibIH apxuTekTyp (job architecture)
19

Asxnbin Oaiip (workplace) 294

AsxiieiH OaiipHbI 3ap (job posting) 20,
94

AXITBIH 6alipHBI TOHOPXOiIoNT (job
description) 19

AXITBIH OalipHBI YHAITID (job
evaluation) 272

AsxitetH quHAMEK (task dynamics) 87
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AdxITBIH Haii3yyn xeTenbep (buddy
programs) 174

Asxaeia Hexnen (working condition)
289

AsibIH coTranT (job rotation) 205

AsxIteIH YH? 1PHD (job value) 272

ASKJIBIH LaruiiH 3areapyysn (working
hours models) 294

Anban Oyc canan 3eBiemx (informal
feedback) 156

Anban Oyc cyprant (informal learning)
199

AnbaH Tymaansr eprexyyinx (stretch
jobs) 231

AnbaH TymaaablH epeHXUN
taHuinyyara (job profiles) 19, 97

AubaH TylaajbH TeJeBieree (job
planning) 20

AnbaH TymaajibH YHAUIT3 (job
evaluation) 19

AMXUIT XyBaaiIax 3arsap (success-
sharing model) 286

Ammr xyBaapunax (profit sharing) 284

b

Baiiryymnnarsia 10Too mwap HoMm
(internal yellow pages) 2

Baiiryymarsin xerskui (organizational
development) 201, 307

Bue naacan Gaitnan (autonomy) 85

Busnecuiin 3axupraa (business
administration) 10

busnecuitn yaupanara (business
management) 10

buznecuiin YHICHH YT aKul1araanbl
oK (business line) 341

Brunn MBA xeten6ep (mini
MBA)178

Buunn Gaiianaap cypax (micro-
learning) 202

Bonutoii (realistic) 138

Bonoscon xy4nuii anba (personnel
department) 330

Bo110BCOH XYUHUUT TOMUTIOX
Tenesneree (personnel

deployment planning) 20

Beeneep Hp axkmig aBax (mass hiring)
111

Bpsuanitn teneenery (brand
ambassador) 102

Bymepanr axunn aBax (boomerang
hiring) 323

Byprran (check-in) 155

Bypau apx (authority) 386

Byran (structures) 9

r

Tlagaan oponx Tommiiox (expatriation)
21

Tlagaan coman (extrinsic motivation)
149, 266, 282

l"azap myTruiin onmor (local
differentiation) 57

I"ap yrcaap cypanuax (mobile learning)
203, 366

I'apax ypcranbii xaniara (turnover
intention) 320

Tapupra Tomopxoii 6aiinan (certainty of
outcome) 76

Tom axxaera Oatip (key function) 43

T'on epcennex yagsap (core
competencies) 36

I'ypBan tynryypr 3arsap (three-pillar
model) 331

I'yitupTrary (performer) 162, 163

I'yiinprran (performance) 20, 140, 141,
163

T'yHipTran yagaMKuiiH MaTpHiIL
(performance potential matrix)
217

I'y#impTrang cyypuincan nanuH (pay for
performance) 280

I'y#impTrommiia crangapt (performance
standards) 139

I'yHOpTranuiie TyIXyyp Xy4uH 3yiiic
(key performance indicator) 13,
21, 53, 107, 349, 408

'y Tranuite ynupuiara
(performance management) 137
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Iy Tronmiia yHar? (performance
evaluation) 20, 165

I'yHpTrnuite YHAIrHUN cCHCTEM
(performance appraisal) 137

[yt Tranumitn xymant (performance
expectations) 140

I'YHLBTrIX yaupaularslH XOrsKuil
(executive development) 176

A

Jaranmax 3axuman (cover letter) 94
Harax yiin sBi (follow-up process) 307
Hann mammar (implicit knowledge) 201
Hawm nvemee (spill-over effect) 301
[Hapra (boss) 184, 185
Hacramkyynary (coach) 82, 185
Hacramkyynanr (coaching) 177
Jwxuran XyHU HOOLMIH Yl
axwuiaraa (digital HR) 365
Hwxuran mokunt (digital
transformation) 15
Jwxuramanan (digitization) 1, 37
Jotoox comai (intrinsic motivation)
149, 282
JloToon HUATMUIH CcyIK33 (enterprise
social network) 203, 209, 222
JoTtoon mmnkunT XeaeireeH (internal
mobility) 232
Jyunein yitmanirasauii Tes (shared
service organization) 121, 332,
340
Hypam xypam (rules) 9
Jyyprax xyraraa (time to fill) 353
Jonxuiin xamx9Hui (global) 56, 58,
311

XK

KunuitH ryMup Tt YHAIT39HUH
xypan (annual performance
appraisal meeting) 20, 137

Kunmuitd sucuitH ryHIPTrINRH
yH21r33 (annual performance
appraisal) 159

3

3arBapusiax catranrd (design thinking)
199

3anraMik Xajiaar TeJIeByex (succession
planning) 21

3an TeneBuiiH Xyt (behavioural
anchor) 19

3axupraans! yypar (administrator) 2

3opuiro TaBux (objective settings) 20,
137

3opwmiro TaBux oHOI (goal setting
theory) 142

3opuiro Toxupox (goal agreement) 142

3opuros yHIHY Oaiix Oaiinan (target
commitment) 142

3opuiroop yaupaaxyi (management
by objectives) 143

30pUIITOT YyXan 4ur Yypryyx (critical
target functions) 32

3yrrax spcaan (flight risk) 320

3yrrax spcadmuite onoo (flight risk

score) 369

nu

WnaBxToit xanr (active sourcing) 43,
107

W momsar (explicit knowledge) 201

Wn ton Gaitnan (transparency) 123, 264

WuHoBatopeiH nuiiemMMa (innovators’s
dilemma) 75

WuctutyTammx (institutionalization) 9

Wtranryii 6aiiman (insecurity) 196

Wtrang cyypuiican axJibIH LHAruitH
xyBaaps (trust-based working

hours) 294

WUx erernen (big data) 26, 125, 321,
367,368

K

Kapbep Tenesineree (career planning)
21

KaprepsIr gacramkyyiax (career
coaching) 234

Kapsepsin 3amuan (career paths) 21
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KapbepbiH HOpMaTHB 3aMHAI
(normative career paths) 229

KapbepblH TOTOpXOUICOH 3aMHAN
(discriptive career paths) 230

Kmunauk nyrasnar (clinical judgements)
126

Kommnanwuiin 3opuiro (purpose of the
company) 34

Kopropar gotopx apmumnai (corporate
democracy) 391

Kopnopampra coéxn (corporate culture)
8, 110

Kopmiopaugsin crpareru (corporate
strategy) 31

Koppemstiu (correlation) 358

M

Maunnaiinan (leadership) 79

Masnzainibeia apra 6apu (leadership
roles) 81

Masnaiieia ononyyn (leadership
theories) 181

MacKynuH aMbJpabH X3B MasT
(masculine lifestyle) 303

MammH cypanmax yin sBi (machine
learning) 26, 346

MeHexep eepTee YHIWIdX IporpaMmm
(manager self service) (MSS) 365

Mbpmaruita can (knowledge database)
208

Mbnaamuuiie Xsi3raapiaraman oanmgan
(filter bubble) 204

Mbprakui HITTHHH 30BJI6ree (peer
counselling) 186

MbpramicsH XYH aXuiI aBax (specialist
hiring) 111

H

Hepn (nerd) 253

Hutirmuita nuaamuk (social dynamics)
261, 336, 337

HuiirmMuitn xapuiaansl 5prax xoia000
(social feedback) 148

Hutirmuita myynTyyp (social
judgment) 158

Huiit Hexen onrosop (total
compensation) 258

Horonroonn cyypuican MEHEKMEHT
(evidence-based management)
357

Heerwmita xomcaon (scarcity of
resources) 37

Hexen onrosop 6a yp ammr
(compensation & benefit) 270

Hexmen 6omomk Oypayymard (enabler)
3, 83, 185

Hbr TYBIIHHUIXYH Hb IIBITYYIX (peer
nomination) 220

Hor ynaaruitn 6onyc (one-time
bonuses) 283

Hoarx axung aBax epter (cost per hire)
120

(0]

OJIHBI XYYHHT aluriax
(croudsourcing) 72

Ormon ynceH (international) 56, 310

o

OBCHUI YHIIC XO10JITO6H (grassroot
movement) 391

OepHilH HaXuIraaH TOX00peOMKeo
ammriax (BOYD) 367

Oeptee utrantoii (self-efficacy) 396

Oepree mmHrAX (internalization) 9,
201

Oepunentuiin yaupmiara (change
management) 379, 386

OpreH 3ypBac (broadbanding) 275, 360

n

[MTapanoxe nnTepBeHI (paradoxical
intervention) 323

[MapTuzans! Oaiiiaap Oypayysnx
(guerrilla recruiting)107

IMorenruansia yHAI? (potential
assessment) 21
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IpormeccrrH Togopxoii Oaiinan
(certainty of process) 76
[Tynec cynanraa (pulse survey) 311

C

Caiin nypaapaa axkjiaac rapax
(voluntary turnover) 316

Canbap nynaein Oar (interdisciplinary
teams) 341, 344

Canan 60JITONTHIH CHCTEMYY/T
(recommendation system) 369

CaHat 30BJIOMX OpYyJIaX allUIMKSHIIH
(feedback app) 155

CanTa KI1aychIH Helee (santaclaus-
effect) 160

COHTOIICOH LAJIMHTUITH KOMHCC
(elected salary commission) 270

Copunr 6a 6omomx (challenges and
opportunities) 34

Craructuk myyaryyp (statistical
judgment) 240

CrpareruitH aKuj rOprIoTd Xanx
(strategic search) 111

Crpareruiia au Xoi00r1071 6HIep
(strategic relevance) 42

CrpareruiiH MEHEKMEHTHITH cucTeM
(strategic management systems)
10

Crpareruitn HaraMaI Oaiinan (strategic
allignment) 32, 52

Cyn opoH Too (vacancy) 105

Cyn opoH TOOH]I aHXaapcaH (vacancy-
focused) 106

CypanuaryapH TeJIeBII (training
maturity) 175

Cypammax asman (learning journeys)
197,412

Cypammax gamxyyiant (learning
transfer) 178

Cypanuax 3opuiro (learning
objectives) 177

Cypanuax x yycsap (learning
resources) 202

Cypraunrt (training) 20

Cyprantei Tecnyyn (learning projects)
235

Cyyps nanus (base pay) 272

Compn (motivation) 149, 261

CoTran xesenuitH Mypy# (emotion
curve) 385

Catramyitd rpas (psychological
contract) 317

T

Taamarnan J3BUIYYJIdX AYH
KIS (predictive analytics)
126, 365

Taapanmmax mar (touchpoint) 100

Tanapxan (appreciation) 123

TanenTuiir yaamax (talent review) 21

Tapxmai 60JIOH TOBIOPCOH Oyc
XUiM2IT otoyH yxaaH (distributed
and decentralized artificial
intelligence) 15

Tacpantryii caibxkpyysax npouecc
(continuous improvement
processes) (CIP) 397

T-3apunm (t-concept) 80

TorTBopToIii (stability) 383

TorrooH 6apux 6oHyc (retention bonus)
323

Torrcon axisiH naruita xysaaps (fixed
working arrangements) 294

Tonopxoii (specific) 138

Too xamkd9HMH 3panT (volume of
needs) 42

Toxuonamoop cypax (incidental) 202

TeBnepceH TeIOBIErEOT, XAHANTAT
(central planning and control) 17

Terceruaniin cymx?3 (alumni network)
323

Tepuiin 3oxuiyynant (public
regulation) 37

Tecnuiin ynupuiara (project
management ) 78

Teces raprax npouecc (budgeting
process) 380

Tynraan 6omox (reflection) 198
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Tyrmyypuiir Magpyyx (sense of
urgency) 384, 405

Tyraox, xyBaanuax (externalization)
201

Tynxyyp axisn 6aiip (key function)
43

Tynxyyp 60JI0H akuiuIaX XY4YHHH TYH
XOMCJIOJITOW a)KJIBIH Oafpyyn
(key and bottleneck functions) 43

Tynxyyp HAIK, TYJIXYYp anbaH
tymaanyyq (key functions or key
roles) 40

Typ 3yypbIH axunraH (temporary
employees) 72

TypraBumIICHH MPOTOTANII Taprax
(rapid prototyping) 79

Tarmr 6aigan (equity) 258

Tarur acBan nrypapra Gaiinan (equity or
fairness) 261

THHUB3PAKYYICIH OHOOHBI KapT
(balanced score card) 349

Yy

Vaupaax aKuiITaH 3yy4iIajdblH TOBI00
(executive search agency) 43

Viupaax aKuITHBI Jacrainkyyiard (the
executive coach) 340

Viic TepuiiH TOrTBOpry# Oaiinan
(political insecurity) 37

VYuanr (disruption) 37

VYp yansap (talent) 216

VYp waaBaprail XyMYYCUUH XYp33J13J1
(talent communities) 108

Vp uagBapbiH MeHexkeD (talent
managers) 219

Yp wanBapbeIH YHAIT? (talent review)
218

YpByy MeHTOpHHT (reversed mentoring)
175,234

VYpByy nupamuz (inverted pyramid) 69,
276

VYpr xyranaans! ypamuryynain (long-
term incentives) 324

Y

Yiin s (process) 153

Yitnamac cypannax (action learning)
235

Yitnang cyypuiican cyprair (action
learning) 180

YHa3cTaH namHacas (multinational)
56, 333

Y3 mpHuitH canan (employee value
proposition) 95

YHoHY 3yTraa (commitment) 386

Yp ammrTaii 6aiix crpareru (efficiency
strategy) 120

Yp maraBap (consequences) 149, 342

Yp ayH (result) 153

Yp ayHToi Oaiix crpareru
(effectiveness strategy) 121

Yymau (cloud) 334, 367

Yypar taanraBphir OprexyyJinx
(stretch roles) 231

Yypor xapuyiuiara (responsibility) 272

YX2011 Xypaxaac eMHeX aHanus (pre-
mortem analysis) 359

X

Xarac One maacaH axIIBIH OYIAT (semi-
autonomous group) 299

Xarac HaruiiH yaupuiarbia 3arsap
(part-time leadership) 303

Xagramk ynaax (retain) 207

XamaapubiH Xyd (correlation) 305

XaMmT 0JIHOOCOO 36BJIOTe6 aBax (peer
counselling) 238

Xamrtpary (partner) 184

XamTparduifa yypar (companion) 3

Xanmnara (attitude) 8

Xapwunmmaa (communication) 386

Xwuitmoan oroyH yxaaH (artificial
intelligence) 26, 318, 345

Xo€p Aaxb TYBIIHUM 30XUILYYyIanT
(second order regulations) 297

Xonbox apra (connect approach) 209

Xocion axuiuiax cucreM (dual
operating system) 75
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XerxuitH Tenesieree (development
planning) 21, 193

XeeIMOpHIH 3axX 33311 13X AXKUIIaX
XY4HUH XypTasMk (availability in
the labour market) 42

XenmneHruitH ynoirad (lateral scoring)
270

XepeHre opyyJalThiH TOOLI0O
(investment calculations) 356

Xysuitd 3oxuiyyaant (self-regulation)
265

XyBUIH XOIKIUIH TOJIOBIOIAT
(development planning) 20

XyBb XYHUH OHLJIOTHIT 3PX3MIIIX
(individualization) 292

Xysbcrai (revolution) 384

XyBbIlaaraapx omuoH (employee stock
options) 283

XynanaaH aBax 3aH TOJOBT rapd Oyii
eepuwient (changing buyer
behaviour) 37

Xypx (speed) 123

Xyiicuita onoH Tant 6aiigan (gender
diversity) 302

XYMYYCUHT TYTHAH LIMHKIIXYH
(people analytics) 6, 26, 126, 224,
239, 321, 365

XYH TOBT3H, 3pX MaANTHH (people-
centered enabled) 17

XYHUI HOOLMITH OM3HECHITH XaMTpard
(HR business partners) 331

XyHuii HeeLUiH OYT311, 30XHOH
Gaiiryynant (HR organization) 21

Xyuuit HoounitH rypBankuH (HR
triangle) 16

Xyunit HoounitH mamait (HR
amplitude) 18

XyHUI HOOLMIH JYTHAH IIMHKIIXYH
(HR analytics) 365

XyHUI HOOLIUIH 30BIOX 3yyWIardu
(executive search consultant) 114

Xynuit HoeuuitH Mapketunr (HR
marketing) 20

XyHUI HOOLIMIH MAIDILIUIH cUCTEM
(XHMC) (HR information
system) (HRIS) 21, 342

XyHuit HeoumitH MapraxuaTsH (HR
specialist) 331

Xynwuii Heoumitn crpareru (HR
strategy) 30

Xynnii Heeumitn Tantap (HR playing
field) 16

Xyuuit HeenwitH TenoBneree (HR
planning) 20

XyHUIl HOOLIMIH TOJIOBIOTreOT HUNH
3acar (HR planned economy) 17

XyHUll HOOLMIH yAUPIUIarblH YHIICOH
oinrontyyn (HR topics) 30, 32,
52

XYHUI HOOLUIH YIUPUTarbIH XAI109p
(type of HR) 31

XyHuii HeeumnitH XyBuiOap (varieties of
HR) 17

XyHUIl HOOLIMIH YKCIEPTYYAUINH
xypaamit (HR network of expert)
340

Xynnit HoounitH spxiard (HR curator)
341

Xypxpa> (waterfall) 78

Xyussp xyBaapuiax (forced
distribution) 161

Xyusap 3pam621m3x (forced ranking)
161

Xomxuradxyin (measurable) 138

X3parupsHj TYAryypliaxk cypax
(learning on demand) 203

X»aT 36BTrOx Hemee (over justification
effect) 282

Xsnbapmryyincan MBA (MBA light)
178

XsranteiH Oavipmru (locus of control)
394

Il

[ar xyraraaraii (time-bound) 138
Harwuiin ysin xaran OGaiinan (working
hours flexibility) 294
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HanmH TOOIOX XY4HH 3Yitnc (salary
determination) 258

Hamma xeic (remuneration) 20, 258

Hanuuruiin marnan (pay bands) 258

Hanuuruiin marnan (pay grades) 258

Hanuuruiin sutraarait 6aitnan (pay
differentiation) 263, 264

yrnyynax apra (collect approach) 209

q

Uamamx (competence) 149, 386

Yamamkuita 3areap (competency
models) 19, 179, 221

YamamkuitH yHIT? (competence
assessment) 20

UYansapiar axxuiaTaH oJok aBax (talent
acquisition) 93, 104, 107

Yayapiar XyMyYCHIHH XapHJIIlaaHbl
MeHexMeHT (talent relationship
management) 44

Ueneert axuntHyyy (freelancers) 72,
181

m

[umkunT X61ereeHul 3apaai
(turnover costs) 317

HImmkyyiax (transfer) 207

[IuHx9X yXxaaHu yaupaiara
(scientific management) 357

Iuns axunran gacrax (onboarding)
93, 129

9

DKcnepTHitH Kapbep (expert career) 245

OHruiiH (YA aKuDIaraasbl) ayKui
aBax (simple (operational)
hiring) 111

DpraH upax Oarairaa (return
guarantee) 323

Dprax xonboo (feedback) 352
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